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Mission Creating Hope, Inspiring Potential, Changing Lives 

Vision Students will exemplify The Walker Way by: 
 Demonstrating a strong Work Ethic through consistent effort and attention to detail.  They take pride in hard 

work and a job well done, always giving their best no matter the task at hand.  Dependability, adaptability and 
trustworthiness are hallmark characteristics. 

 Consistently demonstrating a positive “can-do” Attitude and the ability to see the silver lining in any cloud. 
Their enthusiasm and infectious attitudes are contagious, and their presence is a positive influence on those 
around them. Optimism, positivity and respect for self and others are key traits.   

 Serving as positive role models for others. They are go-getters that will volunteer to serve and encourage others 
to do the same. They are charismatic and dynamic individuals that demonstrate integrity, using their 
Leadership skills to promote the greater good.   

 Demonstrating compassion, Kindness and sensitivity for those around them. They champion the underdog and 
are always willing to lend a helping hand. Seemingly blind to faults, they focus on the best in others, 
exemplifying the Walker spirit and inspiring others to do the same.  

 Demonstrating an insatiable hunger for knowledge and growth as learners. They give 100% of themselves to 
their endeavors, and strive for Excellence in everything they do. They see their work as representations of 
themselves, and they have high expectations for their performance and achieving to their full potential. 

 Demonstrating Resilience by overcoming setbacks and at times, seemingly insurmountable challenges. They 
exhibit exceptional inner strength and tenacity—evidenced by their ability to bounce back from adversity and 
accomplish their goals viewing each challenge as an opportunity for growth. They are strong in spirit and 
steadfast in their determination to succeed. 

Each teacher, principal, and school in the Puyallup School District will:  

set measurable annual goals aligned to district and state outcomes, 

base goals on benchmark indicators and data around three goal areas (see below), 

define improvement activities and implementation plans that support achievement of the goals, and 

report on the results of this improvement process 
 



Goal 1: Equity and Social Justice 

 Restorative practices 
 ACEs training 
 Mental Health support 
 Restore Room 
 Camp Walker 
 Master schedule 
 Hiring of diverse staff 
 Professional development (district) 
 Small class sizes 
 Conflict managers program 
 Leadership class (changing school culture) 
 Project-based learning training 
 AVID training this summer 
 

Goal 2:  College and Career Readiness 

 Success Skills course 
 College and Career Fair specific to Walker High School clientele 
 Field Trips to colleges 
 Increased offerings in CTE 
 Running Start 
 Mentoring program 
 Walker Way Awards 
 CP Lab for post-high school planning 
 Senior Parent Nights 
 
Goal 3:  Increased Student Achievement (through Goal-setting and RTI) 

At Walker High School, we are bridging the achievement gap by training staff on the needs and challenges of the clientele (i.e. Adverse 
Childhood Experiences (ACEs), Restorative Practices, PBIS) while supporting staff in the development of an understanding of student 
behavior and management strategies through book studies and other related professional development opportunities. Continuing to 
identify barriers that impact student achievement and developing strategies to support student success is a primary focus at Walker. 
Evidence of progress towards meeting this goal will include student retention data (i.e. students choosing to stay at and graduate from 
Walker), increased enrollment and a continued increase in 4-year on-time and 5-year extended graduation rates as well as a potential 
reduction in out-of-school suspensions and increase in overall attendance. 
 
 Success Skills course 
 Math Lab & English Skills course 
 Restore room 
 One-on-one para support 
 Laptop availability 
 Master Schedule 

 



 

 



Safety 
The mission of Puyallup School District’s Emergency Planning is to develop and maintain a 
comprehensive plan to protect students and staff and to prepare for, respond to, and recover from all 
types of emergencies that might occur in the District. 
  
The District continues to have requirements in place for written site-based emergency plans. An 
updated emergency preparedness guide has been written to provide school principals and site 
administrators with guidelines for revising and maintaining emergency plans for their site. Building 
administrators receive regular training on emergency preparedness, with a focus on pre-teaching and 
de-briefing required monthly drills. 
 
It is the goal of the district and each building to work in concert with the emergency responders and 
support agencies within our county. 
  
COMMON EXPECTATIONS for ALL SCHOOLS include: 
 
 A minimum of 10 emergency drills per school year, one per month September through June  
 Use of Rapid Responder mapping system 
 Ensure a secured campus- including locking of exterior doors and use of visitor check-in protocols  
 Collaborate with school resource officers, law enforcement and local fire officials  
 Use of the “Run, Hide, Fight” concept for lockdown situations 
 Intentional teaching and debriefing with staff and students before and after drills 
 Established potential student/parent reunification sites 
 
 ___________________________________________________________________________________  

 

Technology 
Empowering Puyallup was created to increase engagement and achievement for all students. Giving 
every student access to current technology empowers them to reimagine their learning and their future. 
We provide teachers the tools they need to personalize instruction and prepare students for our 
technology-driven world. Data shows that our initial rollout of Schoology, O365, the 7th grade 1:1 
computers has a very high adoption rate. We believe we are ready to accelerate the project to provide 
all our students and teachers the tools they deserve. 


